
The Board has agreed a range of qualities, possession of which constitutes merit and which successful applicants for office of Sheriff Principal must demonstrate.  These are as follows:

Legal Knowledge, Skills and Competence

The Board’s criteria include the following:
· High level of legal knowledge and experience particularly in civil law and practice

· High level of skills and competence in interpretation and application of the law particularly in civil law and practice
· Ability to apply the law to make sustainable decisions

In assessing an applicant’s knowledge of the law and ability to interpret and apply the law, the judicial and legal members of the Board will take into account the following: 

Knowledge of the Law
· A good working knowledge of the law of evidence

· A good working knowledge of the procedural law appropriate to the court in which office is sought

· A high level of knowledge of the substantive law in the area of the applicant’s practice

· An informed awareness of the areas of substantive law most commonly encountered in the Sheriff Courts, along with good ability and motivation to acquire and apply knowledge of the law in unfamiliar areas

Skills and Competence in the Interpretation and Application of the Law
· Good skills in the interpretation and analysis of case law and statute law 

· Good skills in identifying and distinguishing issues of fact and law

· Good skills in applying the relevant law to relevant fact

· Good ability to interpret and apply the law in unfamiliar areas


General

· Court experience

· Advocacy skills
Leadership and Management Skills


Strategic objectives and implementation
· Ability to identify and shape strategic objectives which are relevant and practical
· Ability to identify, build and sustain effective relationships within and beyond the Sheriffdom to facilitate the effective and efficient administration of justice, including the management of change
· Ability to plan effectively for the implementation of objectives
· Ability to make decisions and achieve their implementation

Ability to provide effective leadership with clarity, purpose, and by 
example

· Ability to inspire confidence, command respect and gain commitment from others
· Ability to support and promote the professional and personal development of judicial colleagues in the Sheriffdom
· Ability to set, model and promote the highest standards of judicial conduct
· Ability to lead a team effectively

Ability to manage and deploy resources effectively

· Ability to manage available resources effectively, taking account of plans, priorities and risks
· Ability to organise your own time, and that of others, effectively
Personal and Judicial Qualities


Intellectual capacity and powers of reasoning  

· Ability to marshal and analyse facts and competing arguments 

· Ability to reason logically 

· Ability to reach firm conclusions 
· Sound judgment 

· Ability to exercise discretion appropriately


Personal characteristics  
· Integrity

· Independence of mind and moral courage

· Fairness and impartiality

· Commonsense

· Understanding of people and society  

· Responsible attitude and sound temperament 

· Courteous and considerate

· Ability to command respect 

Case management skills and efficiency  

· Ability to manage cases efficiently and effectively 

· Resolution, conscientiousness and diligence 


Communication skills  

· Good communication and listening skills

· Ability to communicate clearly with all court users

· Ability to write clear, concise, well reasoned and legally sound judgments.

